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How networks influence radical innovation: the effects of heterogeneity of 

network ties and crowding out 

 

Abstract 

Purpose – This paper aims to offer a novel set of insights to understand the role of network ties in pursuit of radical 

innovation. In this sense, the purpose of the study is to analyze how the heterogeneity in the content of network ties 

affects radical innovation. 

Design/methodology/approach – Based on a comprehensive review of existing literature, this paper conceptualizes 

how different types of network ties affect radical innovation by deriving five research propositions. 

Findings – Both buyer-supplier ties and peer collaboration ties are positively related to radical innovation, whilst the peer 

collaboration ties may be further affected by partner similarity. Compared to the two other types of network ties, equity ties 

have more of a moderating role on spurring radical innovation. Crowding out between network ties prevents firms from 

knowledge searching within an extensive network scope, reducing the opportunities of mixing-and-matching different 

types of knowledge required for radical innovation. 

Research limitation/implications – The study suggests a different way of launching marketing strategy by selectively 

integrating different sources of knowledge (market, supplier, or technology) needed for commercializing radical 

technologies, highlighting the importance of partner selection for radical innovation among different types of firms 

surrounding the current market. For managers, it is necessary to identify and select network ties that can be helpful for 

long-term business and strategic interests.  

Originality/value – This paper makes two main contributions. First, it addresses the question of how networks influence 

radical innovation by identifying three types of network ties and their effects —individually and in combination — on 

extension of the depth and breadth of knowledge and development of disruptive ideas. Second, it develops the existing 
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literature by demonstrating the crowding out effect of network ties. 

Keywords Network tie heterogeneity, Interfirm network, Radical innovation, Crowding out, Knowledge acquisition 

Paper type Conceptual paper 

 

Introduction  

The origins of radical innovation in organizations have long been of great concern for marketing and strategic management. A vast 

amount of research has been devoted to identifying the individual and structural determinants and consequences of knowledge or 

capability acquisition for radical innovation (Duchesneau et al., 1979; Hannan and Freeman, 1984; Cusumano and Nobeoka, 1998; 

Rice et al., 2001; Sorescu et al., 2003; Govindarajan and Trimble, 2005; Linton, 2009; Yanadori and Cui, 2013; Mudambi and Swift, 

2014). More recently, the manifest potential for new theoretical insights into these issues has been accentuated through introducing 

the role of networks and relationships (e.g., Story et al., 2008; Story et al., 2009; Möller, 2010; Karamanos, 2011; Yang et al., 2014).  

Existing research has discussed a number of reasons why networks and relationships are important to radical innovation, such as 

specialized competence development (Story et al., 2009), heterogeneous knowledge acquisition (Phelps, 2010; Karamanos, 2011), 

and comparative synergistic benefits (Zhou, 2011), highlighting the role of network ties through which firms co-create value with 

their partners (Han et al., 2012). The network of interfirm ties serves as relational exchange with peers (competitors), customers and 

suppliers, which can be a critical source of knowledge leading to radical innovation (von Hippel, 1988; Bao et al., 2012). However, 

this stream of work sheds significant light on how firms acquire knowledge for radical innovation through network ties, whereas the 

potential influence of the heterogeneity of network ties in such relationships is yet to be discussed. We argue that different types of 

network ties may perform differently when providing access to particular knowledge sets. Whilst buyer-supplier ties mostly provide 

access to marketing and/or component production knowledge, network ties with competitors transfer knowledge about product 

architecture or specialized modules. Such differences highlight the notion that the choice of network ties has radical innovation 

effects determined by the nature of the structural attributes of different networks (Burt, 1982; Human and Provan, 1997), suggesting 



How networks influence radical innovation 

3 

 

the need for a deeper understanding of the mechanisms of network ties influencing radical innovation as the type of network ties 

varies. 

Moreover, the amount of knowledge a firm may acquire from its partners depends significantly on what the firm could provide 

with the partners (Homans, 1958), implying that a firm could not build network ties boundlessly and a new network tie may have to 

be developed at the expense of terminating an old network tie. Then, the questions arise: how network ties affect each other, and what 

are the effects that the interaction of network ties may exert on radical innovation?  

In this paper we aim to fill in the research gaps and contribute to this special issue by improving understanding of the 

heterogeneity of network ties, and how they may affect knowledge acquisition and radical innovation. We do this by identifying three 

kinds of network ties in interfirm network contexts (Belderbos et al., 2004; Mahmood et al., 2011): (1) buyer-supplier ties, when 

firms within networks involve in buyer-supplier relations, (2) peer collaboration ties, when firms build collaborative relationships 

with competitors, and (3) equity ties, when collaborative partners hold each other’s equity stakes. We strive to integrate some of the 

existing research and develop a preliminary framework of radical innovation within interfirm network contexts, trying to provide a 

detailed exploration of the mechanism in which network ties facilitate and/or hamper knowledge acquisition and disruptive idea 

development. We conduct research by launching a conceptual analysis, as the issue we are focusing on needs much exploratory work. 

Articles for inclusion in the present study were firstly identified by selecting key references from known authorities on the subject, 

which were extended through references and a preliminary search of recent publications in marketing, strategy, innovation and other 

related studies. Thereafter, three databases were used, EBSCO, JSTOR and ABI Inform, to conduct a systematic search for literature. 

Different terms were used for search, including the concepts that reflect radical innovation, such as knowledge exploration, disruptive 

innovation, discontinuous innovation and exploratory innovation, and the key words that relate to network ties, such as ties, 

relationship, collaboration, interfirm etc. We refined the search results by reading the titles and abstracts. 

In the following sections, we first review relevant literature to explain the existing research and the gaps, followed by 

investigating how different types of ties — individual and in combination — will have different effects on radical innovation. Then, 
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we discuss the situation in which network ties crowd out each other and their impact on radical innovation. We conclude by 

discussing the implications and outlining several suggestions for future research. 

 

Radical innovation: from within-firm to inter-firm 

Radical innovation can be traced back to Joseph Schumpeter’s entrepreneurship which was considered as a breakthrough innovator, 

involving the “carrying out of new combinations” (Schumpeter, 1934). One main factor to identify radical innovation is whether or 

not the innovation incorporates technology which is a clearly risky departure from existing practice (Duchesneau et al., 1979; Hage, 

1980). By mentioning this, a radical innovation represents disruption of an existing technological trajectory (Dosi, 1982). For Chandy 

and Tellis (1998), a radical innovation not only refers to the extent to which the product incorporates a new technology, but also 

concerns fulfilling customer needs better than existing products. Linton (2009) also identifies radical innovation using two 

dimensions: a technical dimension (significant leap in technological development), and a social dimension (potential for new features 

and improvement), which involves ‘a substantially different technology while offering a substantial increase in customer benefits’ 

(Sorescu et al., 2003, p. 84). Hence, markets with radical innovations would be restructured, and current products are supposed to be 

replaced by entirely new product categories (Rice et al., 2001). For instance, the emergence of new communication software 

developed for mobile phones, such as WeChat, iMessage, Talkbox, and Whats App, provides services including text message, 

talkback, video sending, and geographical friends searching, thus substituting traditional telecommunication services such as phone 

calls and voice-mall as well as traditional email based services (e.g., yahoo and hotmail MSN). 

Most of the studies on radical innovation were conducted at the within-firm level, focusing on how and under what conditions a 

firm could spur a radical innovation and the consequences of it. According to Ettlie et al. (1984), radical process can be significantly 

promoted by an aggressive technology policy and concentration of technical specialists. Since the degree of radicalness is 

fundamentally based on the relation with the firm’s existing capabilities (Cusumano and Nobeoka, 1998), prior innovations seem to 

be valuable in developing a disruptive technological breakthrough (Golder et al., 2009), and helping consumers comprehend, 
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evaluate, and adopt radical innovations (Reinders et al., 2010).  

It is demonstrated that separate firms deal with potential radical innovations by initiating dedicated project teams (O’Reilly and 

Tushman, 2004; Govindarajan and Trimble, 2005), developing cross-functional integration (Brettel et al., 2011), introducing 

corporate venturing (Zahra, 1991; Maine, 2008), etc. However, keeping all innovation activities in-house may impede focal firms 

from recognizing, planning, and experimenting in radical innovations (Chang et al., 2012). This is because, firstly, existing structure 

and organizational routines could be inhibitors of radical innovation. The existing structure and routines are historically formed and 

organized by former incremental change (Birkinshaw et al., 2007), and may only support small changes within the present 

framework, which is recognized as ‘‘core rigidities’’ in disruptive competence development (Leonard-Barton, 1992). Radical 

changes in organizations, therefore, may be faced with resistance from affected members (Hannan and Freeman, 1984; Stringer, 2000; 

Junarsin, 2009).  

Secondly, the existing knowledge base of focal firms may not support a discontinuous breakthrough. In order to spur radical 

innovation, focal firms emphasize not only analyzing and planning existing knowledge, but also experimenting and utilizing other 

knowledge types (Forsman, 2009) which are in excess of the current knowledge base. Since most focal firms serve their mainstream 

markets, their core knowledge has been embedded into the systems architecture of existing products or services (Henderson and 

Clark, 1990). Very few firms have the know-how and capabilities to develop all radical innovation competences by themselves 

(Story et al., 2009). As a result, many companies grasp how to maintain the present systems architecture, but find it difficult to 

develop disruptive ideas for it (Christensen, 1997; Story et al., 2008).  

From the inter-firm or network perspective, over reliance on existing organizational routines and a limited knowledge base 

could be improved by being involved in long-term relationships (Birkinshaw et al., 2007; Phelps, 2010; Zhou and Li, 2012). Since 

knowledge and resource is widely distributed (von Hayek, 1945), firms develop mutual relationships to absorb it from outside of 

their boundaries (Cohen and Levinthal, 1990). By engaging in interfirm relationships, firms can get access to partners’ intangible 

resources such as knowledge, information, and technical know-how (Belderbos et al., 2004). As pointed out by Powell et al. (1996), 
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inter-firm learning in networks plays a crucial role in reducing the inherent uncertainties associated with new product development. 

Bao et al. (2012) also considered external learning as an important determinant of radical innovation. External learning and internal 

knowledge sharing jointly interact with the existing knowledge base, which consequently changes firms’ knowledge depth and 

breadth and promotes radical innovation (Zhou and Li, 2012). Repeated interaction and learning leads firms to acquire, assimilate, 

transform, and exploit knowledge (Zahra and George, 2002), and adjust their organizational routines and technological trajectory in 

correspondence with market dynamics.  

According to social network theory, interfirm relationships embed into specific networks. A network tie is a means of access to 

resource within the network (Granovetter, 1973). In contrast to a dyadic partnership, a focal firm involved in a network obtains 

access to diverse resources through different network ties. For example, McEvily and Marcus (2005) argued that joint 

problem-solving arrangements with suppliers are associated with capability acquisition; Greer and Lei’s (2012) recent review showed 

that ties with customers contribute to the development of innovative products or services. A more integrated study conducted by 

Mahmood et al. (2011) identified three different ties through which firms acquire capabilities within a group network: buyer-supplier 

ties, equity ties, and director ties. Those network ties are supposed to benefit capability acquisition, but in rather different ways. This 

is consistent with Belderbos et al. (2004) who argued that different types of partners (customers, suppliers, competitors, and 

universities and research institutes) lead to different levels of innovativeness of joint product development. Such differences can be 

especially significant because radical innovation calls for considerable change in knowledge configuration. This highlights the 

theoretical value of exploring how different types of network ties can affect radical innovation.  

To summarize, given the knowledge and capability requirements of a radical innovation, it is clear that a switch of analytical 

paradigm from within-firm to interfirm is important. Networks and relationships create an advantageous path, from which firms 

acquire extensive intangible resources and build radical innovation competences. However, as the managerial and organizational 

competences required for radical innovation may be different from those required for incremental innovation (i.e., minor 

improvements or simple adjustments in current technology) (Veryzer, 1998), it is still unclear how different types of network ties 
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could enhance radical innovation. Moreover, existing network and interfirm relationship theory sheds significant light on how firms 

acquire resources through network ties, whilst the mechanism of network ties affecting each other is yet to be discussed.  

 

Constructing network ties to drive radical innovation 

 

Firms within a network are equipped with a variety of network ties, through which they acquire knowledge and information from 

their partners and enhance R&D capabilities and innovation performance. As different types of network ties function differently and 

exert diversified impact on radical innovation (Mahmood et al., 2011), here we identify three kinds of network ties: buyer-supplier 

ties, peer-collaboration ties and equity ties. In this section, we develop propositions on how network ties may spur radical innovation.  

 

Buyer-supplier ties in radical innovation  

Firms aiming to develop radical innovation require access to dissimilar knowledge (Greve, 2007), including architecture knowledge 

of a product, as well as the knowledge about how each component works and the ways they interact with each other. In other words, 

firms need to know more than they make (Brusoni et al., 2001). We propose that buyer-supplier ties can be particularly useful in 

providing firms with access to novel knowledge for the following three reasons: (1) buyer-supplier ties can be effective access to 

diverse technological knowledge; (2) administrative learning from buyer-supplier ties could be useful in adapting focal firms’ 

organizational routines to new technologies; and (3) repeated interaction with customers and supplier fosters reciprocity which is 

helpful to technological and administrative knowledge absorption.  

As pointed out by Phelps (2010), technological diversity plays a vital role in radical innovation. Buyer-supplier ties provide 

focal firms with significant access to diverse technologies (Belderbos et al., 2004; Mahmood et al., 2011). For example, IBM 

launched an innovation Jam, a 72-hour web-based discussion forum, to integrate employees, customers, and suppliers for exploring 

emerging market opportunities, resulting in 31 follow-up projects in various parts of IBM (Birkinshaw et al., 2007). A buyer or 
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supplier probably has opportunities to leverage its partner’s complementary resources especially when they locate in the same supply 

chain (Mahmood et al., 2011). Generally, suppliers have technological advantage and greater expertise in specific parts or 

components. Such comprehensive knowledge is critical to re-configuration of product architecture (Henderson and Clark, 1990) and 

creation of new solutions for highly novel improvements (Song and Thieme, 2009; Tsai, 2009). Tight collaboration with suppliers 

contributes towards rapid development in a context of limited resources (Pohl and Elmquist, 2010). Similarly, customers serve as 

another knowledge source for radical innovation (Franke et al., 2006; Ojanen and Hallikas, 2009), since collaboration with customers 

facilitates the focal firm’s knowledge exploration, retention, and exploitation outside its boundary throughout the innovation process 

(Lichtenthaler, 2011). Suppliers and customers are normally involved in a variety of interfirm relationships, from which they obtain 

knowledge about potential market change and technological dynamics. By engaging in buyer-supplier ties, focal firms may gain 

access to not only the supplier or customer’s knowledge, but also the knowledge that the supplier or customer acquires from its own 

ties. Extensive involvement in buyer-supplier ties expands focal firms’ scope of knowledge searching, both locally and distantly 

(March, 1991). Distant search involves recombination of novel and unfamiliar knowledge (Phelps, 2010), and boosts the process of 

exploration. Even though local search is more of an exploitative behavior (March, 1991), it can be helpful in enhancing technological 

diversity. In the course of knowledge searching, a firm could build new buyer-supplier ties with new partners. By searching diverse 

and novel domains, firms can integrate their existing knowledge base with new technological solutions, and develop novel ideas for 

existing problems or apply one solution into another R&D domain (Hargadon and Sutton, 1997). Moreover, diverse technological 

knowledge provides a firm with a variety of combinations for knowledge integration, thus promoting the process of mixing and 

matching within totally new product architecture to fulfill novel product functions (see, Henderson and Clark, 1990). Also, customers 

and suppliers could participate in commercializing disruptive ideas. 

Since technological knowledge embeds in organizational routines (Nelson and Winter, 1982), a radical innovation requires that 

a firm makes radical changes in its current organizational routines (Bao, 2009). Administrative learning from buyer-supplier 

relationships benefits focal firms with respect to how to adapt their organizational routines to novel technologies (Bao et al., 2012). 
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Focal firms obtain knowledge from buyer-supplier ties and draw lessons about partners’ administrative experiences so as to change 

their own assumptions and refresh their mindsets for developing new organizational routines (Baker and Sinkula, 1999; Birkinshaw 

and Mol, 2006). As the development of new organizational routines refers to plenty of administrative affairs which call for 

acquisition of extensive administrative knowledge, a more central position (i.e., a higher position in a status hierarchy (Ibarra, 1993)) 

in a buyer-supplier network can be helpful in reconfiguring and restructuring existing routines (Brown and Eisenhardt, 1995).  

Different from other network ties, ties with customers and suppliers are built based on existing relationships, making it much 

easier for focal firms to develop reciprocity with partners. According to Dyer and Singh (1998), reciprocity serves as an effective 

mechanism promoting interfirm knowledge acquisition. Durable reciprocity with customers and suppliers strengthens network ties 

and, correspondingly, facilitates long-term knowledge sharing and integration (Ring and Van de Ven, 1994; Lövblad et al., 2012). 

Intel’s collaboration with Imoko Composites of Japan in developing organic/4C packaging technology provides a good example of 

this situation (see Perrons, 2009). In order to develop the organic/4C packaging technology for Pentium П system, Intel built a 

collaborative R&D relationship with Imoko based on “trust and a relatively benevolent form of power that is exemplified by the 

company’s ‘open kimono principle’” (Perrons, 2009, p.1300), which promoted the sharing of financial data and highly proprietary 

technology information. As long as suppliers and customers are involved in each other’s R&D process and other technical issues 

(Ring and Van de Ven, 1992), trust and mutual dependence could then be developed to promote successful recombination of each 

other’s knowledge base (Dyer and Singh, 1998). During a repeated interaction process, joint problem-solving arrangements within 

buyer-supplier relationships may be formed and used as a platform for the transfer of complex and tacit knowledge (McEvily and 

Marcus, 2005). As a result, buyer-supplier ties become an enduring and stable source of novel knowledge for developing disruptive 

ideas.  

In summary, the more buyer-supplier ties a firm can develop, the more likely it will be to acquire knowledge and come up with 

novel concepts. Therefore, we propose: 

Proposition 1: Buyer-supplier ties are positively related to radical innovation. 
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Peer collaboration ties in radical innovation  

While firms compete with peers in specific markets, they may also acquire knowledge and spur radical innovation from peer 

collaboration ties (Inkpen and Pien, 2006; Tsai, 2009). Peer collaboration represents an enduring and reciprocal relationship between 

competitors which may be helpful for their long-term strategies, such as joint R&D. Peers generally have a similar knowledge base in 

the aspect of breadth, but different in the aspect of depth (Zhou and Li, 2012). Although partnership between peers has a limited 

complementary capacity because of a lack of essential structural diversities in terms of resources, skills, and capabilities 

(Balakrishnan and Koza, 1993; Han et al., 2012), it may still be helpful in integrating in-depth knowledge and developing 

discontinuous ideas (Zhou and Li, 2012). The differences between specific knowledge depth constitute their own advantageous 

technology modules respectively, and thus the combination of such advantages may greatly influence the knowledge base of new 

product development. Since more depth in knowledge base stimulates intensive experimentation and exploration, firms can identify 

potentially useful elements of technological knowledge, combine these elements fruitfully, and effectively access and assimilate this 

knowledge (Galunic and Rodan, 1998). As a result, involvement in peer collaboration ties help to rebuild highly novel configuration 

of existing elements (Siedel, 2007). Disruptive ideas, which are difficult for single firm, may then be developed. With the focal firm 

moving towards an increasingly central position, more and more peer collaboration ties can be developed, thus facilitating 

configuration of existing elements and technology architecture. 

According to O’Connor and DeMartino (2006) and Story et al. (2009), discovery, incubation, acceleration, and 

commercialization are the four competences necessary to capture the requirements for success in radical innovation resulting from 

external collaboration. Peer collaboration ties provide firms with access to capability development in terms of time and risk reduction 

(Belderbos et al., 2004) and know-how exploitation (Gemünden et al., 2007). Partners locating in the same industry can develop 

strategic and organizational compatibility through relationships with much less effort and cost than partners operating in different 

industries (Koh and Venkatraman 1991). Consequently, collaborative partners from the same industry can easily identify, understand, 
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and learn from each other. This can be explained by the fact that automobile enterprises have been collaborating with each other to 

explore novel technologies or develop new market domains, such as General Motor (GM) and FIAT in 2000 and Daimler and 

Renault in 2010. A firm with a more developed absorptive capacity, i.e., the capacity to acquire, assimilate, transform, and exploit 

knowledge (Zahra and George, 2002), extends the reach (both in distance and scope) of the firm’s cooperative potential (Freel, 2003) 

and enhances its innovation capabilities (Assink, 2006). As Herrmann et al. (2007) have pointed out, relying only on existing 

customers and their needs is not sufficient in promoting radical innovation. In case that partners are equipped with different core 

competences and serve in different segment markets, a firm may absorb different customer information from peer collaboration ties 

and help to seize opportunities to develop radical ideas. The more ties a focal firm occupies, the more customer information it may 

obtain from its peer collaboration network. Therefore, we can expect that a firm’s peer collaboration ties are positively related to its 

radical innovation. 

However, if a firm is involved in too much collaboration with partners from similar segment markets, it may find it difficult to 

obtain knowledge diversity from other ties (Luo and Deng, 2009). In such cases, a firm benefits more in terms of incremental 

innovation than radical innovation from peer collaboration ties (Belderbos et al., 2004). For example, Darr and Kurtzberg (2000) 

have pointed out that since similar partners possess similar identities and routines, they can transfer knowledge and coordinate with 

each other more easily, thereby facilitating knowledge co-creation for incremental innovation (Kraatz, 1998). Nevertheless, 

knowledge sharing with similar partners may not meet the requirements of discontinuous product change as such peer organizations 

are less likely to complement the needs of each other and offer new knowledge for the other party to learn (Harrison et al., 2001; 

Stieglitz and Heine, 2007). According to Luo and Deng (2009), similar partners within an interfirm collaboration network contribute 

to the focal firm’s innovation up to a threshold, beyond which additional similar partners can lead to a decrease in innovation. Uzzi 

(1997) also pointed out that benefits of ties with close partners rise up to a threshold. When a firm builds peer collaboration ties with 

similar partners, the extension of knowledge base may be greatly restricted by similar elements and routines, thereby setting an 

intrinsic limit to the innovation-producing knowledge trajectory (Luo and Deng, 2009). Consequently, a firm may fail to obtain as 
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many radically new elements and ideas from similar partners as from dissimilar partners. Even though the firm occupies a central 

position in the peer collaboration network, it is likely that it will not be able to significantly change the effect of peer collaboration 

ties (with high similarity) on radical innovation. Therefore, we can expect that partner similarity negatively moderates the 

relationship between peer collaboration ties and radical innovation. 

Proposition 2: Peer collaboration ties are positively related to radical innovation, and the relationships are more significant 

when partner similarity is low than when it is high. 

 

Equity ties in radical innovation 

Buyer-supplier ties and peer collaboration ties are perceived to be critical elements of radical innovation, enabling knowledge to flow 

between partners. Equity ties, then, can be seen as boosters of such knowledge flow (Mahmood et al., 2011). According to Kogut 

(1988), equity ties are good vehicles by which tacit or organizationally embedded knowledge can be transferred. Equity ties exist in 

buyer-supplier or peer collaboration networks, in which buyers and suppliers, or competitors hold each other’s equity. Generally, 

equity ties reinforce the relationship between buyer-supplier ties and radical innovation through two paths: (1) equity ties provide 

firms with financial support for further knowledge exploration through buyer-supplier ties; (2) equity ties act as formal contracts 

between customers and suppliers in the knowledge sharing processes, through which partners make further commitment to each other 

to guarantee mutual trust and endurable collaboration. 

In general, financial support stems from partners aiming to acquire new technologies or obtain investment returns (Benson and 

Ziedonis, 2009; Hochberg et al., 2007). For example, corporate venture capital investment from established firms helps them to 

renew and extend their internal capabilities and resources by acquiring and redeploying external technologies from start-up firms 

(Agarwal and Helfat, 2009). On the other hand, firms that obtain financial capital also benefit from it in terms of R&D investment. 

Within an equity network (i.e., a network within which firms hold or share each other’s equity), firms are able to obtain continuous 

investment and then update organizational skills, routines and systems (Mahmood et al., 2011). They also benefit from equity ties by 
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using the ties as test beds for novel concepts. During that process, firms may improve their technological trajectories and R&D 

infrastructures so as to further explore discontinuous ideas.  

While equity ties provide firms with financial support for the improvement of skills and infrastructures, it may not be able to 

drive radical innovation in the manner that buyer-supplier ties do (Mahmood et al., 2011). Nonetheless, access to equity ties 

strengthens a firm’s competences in integrating external knowledge from buyer-supplier ties. Since buyer-supplier ties are helpful to 

the extension of the focal firm’s knowledge base, equity ties within buyer-supplier networks are extremely conducive to the 

exploration of technological knowledge. For instance, in order to acquire core technologies, Microsoft recently launched extensive 

collaboration with suppliers through equity holding or sharing. Also, continuous improvement and update in skills and infrastructures 

driven by equity ties helps to enhance the focal firm’s R&D capabilities, thus increasing the output of buyer-supplier collaboration in 

terms of disruptive idea development. Equity relationships with buyers or suppliers help to bridge between the focal firm’s 

organizational routines and partners’ technological knowledge (Bao et al., 2012), thus facilitating the adaptation of administrative 

learning to the development of new technologies.  

The second way that equity ties influence radical innovation in buyer-supplier networks is to improve commitment between 

partners in terms of technology transfer and knowledge sharing. This happens especially in case of cross holding (i.e., collaborative 

firms hold each other’s shares). Equity ties lead to formal contractual connections through which all partners strive to fulfill their 

common goals and expectations. Both contractual parties’ investment in each other’s business can be considered as a mutual 

sunk-cost commitment, transforming a unilateral relation into a bilateral relationship (Kim and Mahoney, 2006). Thereafter, the 

reciprocity derived from buyer-supplier interactions can be strengthened in a way that facilitates knowledge exploration across 

organizational boundaries. The equity relationship between Toyota and Futaba provides evidence of this situation. To ensure 

sustainable components supplemented with high quality, Toyota developed a series of equity relationships with suppliers, including 

Futaba, a supplier of brake assembly and electronic controlled injection system. Such a relationship benefits Futaba in terms of both 

technology advancement and new market exploration. Correspondingly, firms develop cross-boundary organizational arrangements 



How networks influence radical innovation 

14 

 

(e.g., joint R&D teams, common affairs committee, information technology system connections) with customers and suppliers which 

may facilitate knowledge transfer. According to Aggarwal et al. (2011), a high level of interdependence entails a high degree of 

exploration. Hence, a firm can easily integrate external knowledge from buyer-supplier ties and develop novel conceptions.  

Therefore, the more equity ties developed in the buyer-supplier network, the more a focal firm can make full use its 

buyer-supplier ties. With the focal firm moving towards an increasingly central position in its equity network, it can get more access 

to interfirm knowledge in the buyer-supplier network. In addition, a more central position in the equity network ( i.e., more equity 

ties) benefits firms in terms of stronger interfirm power (Perrons, 2009), enabling an advantageous position in coordinating and 

reallocating network knowledge embedded in buyer-supplier relationships. We thus propose: 

Proposition 3: Equity ties reinforce the positive relationship between buyer-supplier ties and radical innovation. 

Similar to the situation of buyer-supplier ties, the effect of peer collaboration ties on radical innovation can also be enhanced by 

equity ties. Specially, as most peer collaborations aim to combine each other’s key technology and develop new products, equity 

cross holdings can serve to ‘equalize the risk exposure of the contractual parties, and thereby reduce the economic incentive of any 

contractual party to behave opportunistically in the exchange process ex post’ (Kim and Mahoney, 2006, p.407). Knowledge 

misappropriation can then be settled to some extent. Meanwhile, tightly coupled relationships motivate partners to invest more in 

manpower and facilities, and thus accelerate the process of joint new product development. Enhanced knowledge sharing promotes 

the extent of diversity of mixing-and-matching among different technology modules (Schilling, 2000), hence raising the possibility of 

radical innovation. In addition, equity relationships with peers benefit the focal firm in terms of capability acquisition (Mahmood et 

al., 2011), thus accelerating the development of novel concepts. For instance, Lenovo, a world leading PC producer, has helped a 

number of start-up firms develop new technologies through equity investments. Therefore, we can expect that equity ties can be 

helpful in reinforcing the positive relationship between peer collaboration ties and radical innovation. 

Proposition 4: Equity ties reinforce the positive relationship between peer collaboration ties and radical innovation. 
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The Crowding out effect within networks 

Although, as discussed above, network ties play vital roles (direct or indirect) in radical innovation, the interaction between different 

ties may have a detrimental influence on a firm’s knowledge acquisition process. As pointed out by Luo and Deng (2009), 

collaboration with existing partners would inevitably induce to the crowding out of some other partners with diverse technologies 

(also see, Karanamos, 2011). Such crowding out effects may influence the way networks drive radical innovation. In this section, we 

discuss the possible impacts that the crowding out effect may exert on radical innovation. 

The crowding out effect originally referred to increases in government spending crowding out private investment spending (Cox 

and Jimenez, 1995). This economic perspective has been discussed in-depth in the innovation field, identifying whether different 

kinds of financial support for new product development crowd out each other (Lach, 2002; Almus and Czarnitzki, 2003; Aerts and 

Schmidt, 2008). The crowding out effect exits because a firm’s capacity of resource (financial or non-financial) absorption is limited. 

Similar crowding out also emerges when a firm chooses partners at the expense of giving up opportunities of collaborating with some 

others (Luo and Deng, 2009), implying that different types of knowledge and resource adhering to potential partners may also crowd 

out each other. In other words, some network ties are crowded out by others, thereby affecting radical innovation in networks.  

Resources in a firm are limited (Pfeffer and Salancik, 1978). A firm needs to reasonably and wisely deploy its limited resources, 

including focused project objectives, tight collaboration with suppliers or customers of the new technologies, reuse of existing 

technologies and an unaggressive, bottom-up approach to change its values and norms (Pohl and Elmquist, 2010). More specifically, 

a limited resource base compels firms to refine their knowledge searching scope and focus on a minority of R&D projects. According 

to Benson and Ziedonis (2009), the effect of financial investment on technological acquisition is affected by the acquirer’s internal 

knowledge base. Firms then have to build network ties with some partners and give up the opportunities of developing relationship 

with others. Such crowding out effect cuts off the access to certain external innovative resources and capabilities, and stops firms 

from developing discontinuous concepts. Since network ties used for radical innovations differ from those for incremental 

innovations in terms of knowledge creation processes, partner characteristics, as well as process learning routines (Feller et al., 2006), 
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some ties useful for radical innovation may be crowed out by others only capable of developing incremental innovation. In other 

words, radical innovation is crowded out by incremental innovation. 

Inherently, network ties (buyer-supplier, equity, and peer collaboration) are based on existing businesses, and a firm has to build 

relationships with relevant business partners. While existing partners are mostly preoccupied by non-research business collaboration 

in terms of production, marketing, or supply chain affairs, the focal firm would find it difficult to acquire tacit knowledge from 

partners (Nieto and Santamaría, 2007). In general, collaborative R&D and knowledge creation between existing partners are 

foreclosed or inhibited by joint activities taken in past development (David, 1985). Self-reinforcing sequences in partnerships make it 

difficult to switch from one partner to another (Mahoney, 2000). Even if focal firms begin to negotiate with new potential partners, 

the switching cost may keep some potential partners with good resources away from a focal firm’s network (Zhou, 2011). As a result, 

existing network ties with stable interfirm relationships may prevent new partners from entering the network, and a firm may miss 

opportunities of acquiring specific knowledge for radical innovation. In the long term, a firm that is involved in a specific tie may be 

less likely to obtain enough new knowledge required to launch a radical innovation.  

Generally, crowding out in innovation networks happens in two different ways: horizontal and vertical. Horizontal crowding 

out emerges when network ties are crowded out by the same type of ties (e.g., one buyer-supplier tie crowding out by another 

buyer-supplier tie). For example, a supplier of DELL was told that in order to remain in a long-term relationship with them that they 

were not allowed to build business relationships with other PC hub enterprises, such as hp and SAMSUNG. As firms are mostly 

expected to obtain immediate economic rent from existing buyer-supplier ties, they would be more capable of abandoning future 

interests stemming from switch of buyer-supplier ties (see, Benner and Tushman, 2003). Meanwhile, the threat from partners arises 

because knowledge-based assets in partnerships are imperfectly protected (Cohen et al., 2002) and outcomes from disruptive 

innovation activities are highly uncertain (Holmstrom, 1989), making it even more difficult to switch from one partner to another. 

In contrast, vertical crowding out happens when network ties are crowded out by partners from different types of ties. For 

example, buyer-supplier ties may crowd out peer collaboration ties in the contest to get collaborative R&D opportunities. Especially 
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when equity ties set up extensive business linkages, which can cause other buyer-supplier ties or peer collaboration ties to be 

excluded from the focal firm’s network. Equity ties encourage investment in the development of routines (Sampson, 2007) and may 

also foster joint governance mechanisms for common businesses. Partners from equity networks are explicitly empowered to control 

joint activities and protect their own investment interests. Such control and power could be used to interfere with the focal firm’s 

development of extensive network ties. 

    As horizontal crowding out is related to the same type of network ties and vertical crowding out refers to different types, they 

may affect radical innovation independently, but will also exert such impact jointly. Especially when both crowding out effects 

appear simultaneously, certain network ties might reduce the potential opportunities of knowledge acquisition from all other ties, 

including equity relationships which could be helpful for increasing investment in R&D activities. For instance, when Daimler 

Group set up a joint R&D project with BYD Auto ─ an emergent Car maker in China ─ for developing electric vehicles in 2010, 

it actually excluded other similar collaborative opportunities, both vertically and horizontally. In such cases, limited network ties 

prevent firms from searching for experienced partners with diverse knowledge portfolios, thus reducing the opportunities for 

integrating different technology trajectories and developing new technology architecture. Therefore, both horizontal and vertical 

crowding out effects within networks reduce the opportunities to develop extensive network ties, and thus limit the focal firm’s scope 

of knowledge searching and integration, which inevitably hampers the process of radical innovation. We thus propose, 

Proposition 5: The crowding out effect in networks prevents focal firms from developing diverse network ties, and thus 

negatively influences radical innovation. 

 

Conclusion  

The purpose of this paper is to offer a novel set of insights to understand how the heterogeneity in the content of network ties affects 

radical innovation, to help to guide future theoretical and empirical work. To develop our theoretical framework, we drew from a 

body of literature that has undertaken pilot studies into the relationships between network and radical innovation (e.g., Story et al., 
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2009; Möller, 2010). By considering three types of network ties: buyer-supplier, peer collaboration, and equity ties, we have 

demonstrated that network ties can be effective sources of knowledge leading to radical innovation. The more the network ties a firm 

has, the more ability it has to acquire diverse knowledge, and pursuing different ties results in different effects on radical innovation. 

Buyer-supplier ties and peer collaboration ties contribute to radical innovation by providing a direct path to heterogeneous 

knowledge (direct effect), while equity ties spur radical innovation in an indirect way (moderating effect). Even though the three 

types of network ties can facilitate radical innovation, they may also crowd each other out (crowding out effect), leading to a negative 

impact on radical innovation. The findings of this study are summarized in Table 1 

 

------------------------------------- 

Insert Table 1 about here. 

------------------------------------ 

 

Firms with buyer-supplier ties and/or peer collaboration ties are more capable of acquiring marketing and technological knowledge 

for radical innovation than those without such ties. In addition, the impact of peer collaboration ties may be further affected by 

partner similarity, because radical innovation, in contrast to incremental innovation, requires distinguishing competences (Story et al., 

2009) and an extensive knowledge base (Zhou and Li, 2012), thus making it difficult to develop discontinuous innovations with 

highly similar partners. Such a perspective implies that knowledge diversity constitutes a technology base for launching radical 

innovation. Compared to other two kinds of network ties (i.e., buyer-supplier and peer ties), equity ties act as more of moderating 

roles in networks. This is because different types of ties affect the processes of knowledge exploration in different ways. 

Buyer-supplier and peer collaboration ties provide direct access to heterogeneous knowledge outside of organizational boundaries. In 

comparison, equity ties, as boosters of interfirm knowledge flow, facilitate the use of buyer-supplier and peer collaboration ties in 

pursuit of radical innovation, rather than influencing radical innovation directly. When buyer-supplier ties and peer collaboration ties 

are coupled with equity ties, their effects on radical innovation are much stronger. Firms within an equity network develop both 

formal contract and informal reciprocity with their partners, thus facilitating knowledge acquisition through buyer-supplier ties or 
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peer collaboration ties. Furthermore, our study shows that crowding out resulting from different network ties prevents firms from 

searching for knowledge across the broad scope of the network, reducing the opportunities for mixing-and-matching between the 

different kinds of knowledge needed for radical innovation, thus calling for a systematic, deep consideration of partner selection 

among different types of business relations. 

This study makes two contributions to existing research. First, we addressed the question of how networks and relationships 

influence radical innovation by identifying three types of network ties and their effects —individual and in combination — on 

extension of knowledge depth and breadth and development of disruptive ideas. The observation that networks and relationships can 

facilitate exploration of technology or market opportunities in interfirm settings underscores the importance of network ties (e.g., 

McEvily and Marcus, 2005; Karamanos, 2011). Moreover, our study eschewed the existing view of network ties as generic conduits 

for knowledge exchange between firms by exploring the heterogeneity in the content of ties. By introducing three types of network 

ties and their relationships with radical innovation, we focused on identifying the source of disruptive ideas and heterogeneous 

knowledge for developing them. Having a more specific view of the potential implications of network ties (as we attempted to do in 

this article) can enable more targeted research approaches. Second, we extended the existing literature by demonstrating the 

crowding out effect of network ties. Existing research tends to focus on the effects of resource acquisition by networks, while little 

work has been done to explore the situations in which firms have to abandon some network ties. We proposed that network ties may 

crowd out each other because of limited knowledge base and business scope, affecting the process of knowledge searching for 

developing disruptive ideas. Our analysis suggests that firms need to carefully choose and manage their network ties in the course of 

radical innovation development. Further, while radical innovation firms focus on how to get their patents and technologies out to the 

market (Tellis et al., 2009), our study suggests a way of launching marketing strategy by selectively integrating different sources of 

knowledge (market, supplier, or technology) needed for commercializing radical technologies, highlighting the importance of partner 

selection for radical innovation among different types of firms surrounding the current market. However, we developed our theory 

without conducting empirical research, which is a limitation of the present study.  
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The propositions developed in this research can provide insightful managerial implications for managers who may choose either 

buyer-supplier ties or peer collaboration ties for launching radical innovation. In this sense, managers should build collaborative 

relationships with customers, suppliers, or competitors for not just product and service transactions, but also knowledge sharing and 

creation. Since customers, suppliers and competitors differ from each other in terms of knowledge configurations (Belderbos et al., 

2004), managers need to understand partners’ knowledge demands for specific R&D or marketing projects so as to make a informed 

choice between buyer-supplier partnerships and peer collaborative relationships. They should also strive to extend their network ties 

so that a central position of such network is accessible and anticipatable. For peer collaboration ties, managers need to avoid selecting 

partners that have similar knowledge configurations or technological routines so as to acquire heterogeneous knowledge. For instance, 

if a firm serves the same market by using similar technology strategies to a competitor, then the competitor is not appropriate to be 

chosen as an innovation partner. In order to strengthen the ties and guarantee a stable knowledge source, we recommend that 

managers develop equity ties with their customers, suppliers, or competitors when configuring interfirm networks with those partners. 

Especially, when partners have core technologies, equity holding or sharing can be an effective way for managers to utilize external 

expertise. Whilst equity ties enhance trust and reciprocity between firms and their partners, they may also prevent firms from 

developing extensive network ties with some other partners. This effect is called crowding out. More generally, network ties can 

crowd out each other within collaborative innovation networks. Hence, managers need to identify and select network ties that can be 

helpful to long-term strategy. 

 

Suggestions for future research 

The framework presented here demonstrates how network ties affect radical innovation. However, our study in the present paper is 

just the tip of an iceberg. Work needs to be done to identify the role of networks and relationships in radical innovation. Below are 

some potential avenues for future research. 

External and internal knowledge integration for radical innovation. As demonstrated in the present paper, network ties provide 
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firms with access to external knowledge in pursuit of radical innovation. It is, however, still unclear how firms integrate external 

knowledge and internal knowledge together to spur radical innovation. Radical innovation refers to extensive knowledge base that 

strengthens the dynamics of knowledge integration in terms of technological trajectories and organizational routines (Zollo and 

Winter, 2002; Revilla and Villena, 2012). In order to integrate external knowledge into existing knowledge structures, firms may 

adjust their technological trajectories to existing organizational routines, or change existing organizational routines to facilitate 

knowledge absorption and exploration. Such dynamic courses have been loaded into a ‘black box’, and existing theories, including 

absorptive capacity, organizational learning, and network theory, cannot provide explanations for this. Studies on this issue can be 

extremely meaningful and helpful to the development of new research approaches. 

Knowledge misappropriation in radical innovation networks. Radical innovation involves the integration of diverse knowledge, 

and thus leads to the risk of knowledge misappropriation between partners. Since collaboration in radical innovation may relate to 

partners’ core technology, knowledge misappropriation can significantly affect firms’ innovation and even long-term strategy. 

Therefore, research on this topic would be very useful. Future studies may focus on the antecedents and outcomes of knowledge 

misappropriation in radical innovation networks, and how to reduce such risk. 

Radical innovation networks in different contexts. While different contexts entail different institutional settings and 

characteristics which may affect the outcomes of radical innovation (van Dijk et al., 2011), it is meaningful to identify the behaviors 

and outcomes within radical innovation networks in different contexts. Especially, as new economies (e.g., Brazil, China, and India) 

emerge as important players in the world market, innovation issues in such contexts will be increasingly crucial to these countries 

and the whole world. For example, the fruit of radical innovation in those countries is easier to be imitated than in developed 

economies because of insufficient legal protection. While imitation widely exists in such economies, future research on this topic is 

necessary in terms of driving radical innovation in those settings. Furthermore, institutional comparison between the developed and 

developing countries can be valuable in forming a context-based radical innovation theory. 

 



How networks influence radical innovation 

22 

 

References 

Aerts, K. and Schmidt, T. (2008), “Two for the price of one? Additionality effects of R&D subsidies: A comparison between 

Flanders and Germany”, Research Policy Vol. 37, pp. 806–822. 

Agarwal, R. and Helfat, C.E. (2009). “Strategic renewal of organizations”, Organization Science, vol. 20, No. 2, pp. 281–293. 

Aggarwal, V.A., Siggelkow, N. and Singh, H. (2011), “Governing collaborative activity: interdependence and the impact of 

coordination and exploration”, Strategic Management Journal, Vol. 32, pp. 705–730. 

Almus, M., and Czarnitzki, D. (2003), “The effects of public R&D subsidies on firms’ innovation activities: the case of Eastern 

Germany”, Journal of Business and Economic Statistics Vol. 21, No. 2, pp. 226–236. 

Assink, M. (2006), “The inhibitors of disruptive innovation capability: a conceptual model”, European Journal of Innovation 

Management, Vol. 9, No.2, pp. 215–233. 

Balakrishnan, S. and Koza, M. (1993), “Information Asymmetry, Market Failure, and Joint Ventures: Theory and Evidence,” Journal 

of Economic Behavior and Organization, Vol.20, No. 1, pp. 99–117. 

Bao, Y. (2009), “Organizational resistance to performance-enhancing technological innovations”, Journal of Business & Industrial 

Marketing, Vol. 24, No. 2, pp. 119–130. 

Bao, Y., Chen, X. and Zhou, K.Z. (2012), “External learning, market dynamics, and radical innovation: Evidence from China's 

high-tech firms”, Journal of Business Research, Vol. 65, No. 8, pp. 1226–1233. 

Belderbos, R., Carree, M. and Lokshin, B. (2004), “Co-operative R&D and firm performance”, Research Policy Vol. 33, No. 10, pp. 

1477–1492. 

Benner, M.J. and Tushman M.L. (2003), “Exploitation, exploration and process management: the productivity dilemma revisited”, 

Academy of Management Review, Vol. 28, No.2, pp. 238–256. 

Brusoni, S., Prencipe, A. and Pavitt K. (2001), “Knowledge specialization, organizational coupling, and the boundaries of the firm: 

Why do firms know more than they make?” Administrative Science Quarterly, Vol. 46, pp. 597–621. 

Benson, D. and Ziedonis, R.H. (2009), “Corporate Venture Capital as a Window on New Technologies: Implications for the 

Performance of Corporate Investors When Acquiring Startups”, Organization Science, Vol. 20, No. 2, pp. 329–351. 

Birkinshaw, J., Bessant, J. and Delbridge, R. (2007), “Finding, Forming, and Performing: Creating Networks for Discontinuous 

Innovation”, California Management Review, Vol. 49, No. 3, pp. 67–85. 

Birkinshaw, J., and Mol, M.J. (2006), “How management innovation happens”, Sloan Management Review, Vol. 47, No. 4, pp. 

81–88. 

Brettel, M., Heinemann, F., Engelen, A. and Neubauer S. (2011), “Cross-Functional Integration of R&D, Marketing, and 

Manufacturing in Radical and Incremental Product Innovations and Its Effects on Project Effectiveness and Efficiency”, Journal of 

Product Innovation Management, Vol. 28, pp. 251–269. 

Brown, S.L., and Eisenhardt, K.M. (1995), “Product development: Past research, present findings, and future directions”, Academy of 

Management Review, Vol. 20, pp.343–378. 

Burt, R.S. (1982), Toward a structural theory of action, New York: Academic Press. 

Chandy, R.K. and Tellis, G.J. (1998), “Organizing for radical product innovation: the over- looked role of willingness to cannibalize”, 

Journal of Marketing Research, Vol.35, No. 4, pp. 474–487. 

Chang, Y.-C., Chang, H.-T., Chi, H.-R., Chen, M.-H. and Deng L.-L. (2012), “How do established firms improve radical innovation 

performance? The organizational capabilities view”, Technovation, Vol. 32, pp. 441–451. 

Christensen, C. M. (1997), The Innovators Dilemma: When new technologies cause great firms to fail, Boston, MA: Harvard 

Business School Press. 

Cohen, W.M. and Levinthal, D.A. (1990), “Absorptive capacity: A new perspective on learning and innovation”, Administrative 

Science Quarterly, Vol. 35, pp. 128–152. 

Cohen, W.M., Nelson, R.R. and Walsh, J.P. (2002), “Links and impacts: The influence of public research on industrial R&D”, 



How networks influence radical innovation 

23 

 

Management Science, Vol. 48, pp. 1–23. 

Cox, D. and Jimenez, E. (1995), “Private transfers and the effectiveness of public income redistribution in the Philippines”, in: D. 

Walle and K. Nead (eds) Public Spending and the Poor: Theory and Evidence (Baltimore, MD: John Hopkins University Press), pp. 

321–345. 

Cusumano, M.A. and Nobeoka, K. (1998), Thinking Beyond Lean: How Multi-Project Management is Transforming Product 

Development at Toyota and other Companies. New York: Simon & Schuster Publishers. 

Darr, E.D. and Kurtzberg, T.R. (2000), “An investigation of partner similarity dimensions on knowledge transfer”. Organizational 

Behavior and Human Decision Processes, Vol. 82, pp. 28–44. 

David, P.A. (1985), “Clio and the Economics of QWERTY”, The American Economic Review, Vol. 75, No. 2, pp.332–337. 

Dosi, G. (1982), “Technological Paradigms and Technological Trajectories: A Suggested Interpretation of the Determinants and 

Directions of Technical Change”, Research Policy, Vol. 11, No. 3, pp. 147–162. 

Duchesneau, T.D., Cohn, S.E. and Dutton, J.E. (1979), “A study of innovation in manufacturing, determinants, processes and 

methodological issues”, Vol.Ⅰand Ⅱ, the social science research institute, University of Maine, Orono. 

Dyer, J.H. and Singh, H. (1998), “The relational view: Cooperative strategy and sources of interorganizational competitive 

advantage”, Academy of Management Review, Vol. 23, pp. 660–679. 

Ettlie, J.E., Bridges, W.P. and O'Keefe, R.D. (1984), “Organizational strategy and structural differences for radical versus 

incremental innovation”, Management Science, Vol. 30, No. 6, pp. 682–695 

Feller, J., Parhankangas, A. and Smeds, R. (2006), “Process Learning in Alliances Developing Radical versus Incremental 

Innovations: Evidence from the Telecommunications Industry”, Knowledge and Process Management, Vol. 13, No. 3, pp. 175–191 

Forsman, H. (2009), “Balancing capability building for radical and incremental innovation”, International Journal of Innovation 

Management, Vol. 13, No. 4, pp. 501–520. 

Franke, N., von Hippel, E. and Schreier, M. (2006), „Finding commercially attractive user innovations: a test of leaduser theory”, 

Journal of Product Innovation Management, Vol. 23, pp. 301–315. 

Freel, M.S. (2003), “Sectoral patterns of small firm innovation, networking and proximity”, Research Policy, Vol. 32, pp. 751–770. 

Galunic, D.C. and Rodan, S. (1998), “Resource recombinations in the firm: Knowledge structures and the potential for 

Schumpeterian innovation”, Strategic Management Journal, Vol. 19, pp. 1193–1201. 

Gemünden, H.G., Salomo, S. and Holzle, K. (2007), “Role Models for Radical Innovations in Times of Open Innovation”, Creativity 

and Innovation Management, Vol. 16, No. 4, pp. 408–421. 

Golder, P.N., Shacham, R. and Mitra, D. (2009), “Innovations’ Origins: When, By Whom, and How Are Radical Innovations 

Developed?”, Management Science, Vol. 28, No. 1, pp. 166–179. 

Govindarajan, V. and Trimble, C. (2005), “Building breakthrough businesses within established organizations”, Harvard Business 

Review, Vol. 83, No. 5, pp. 58–68. 

Granovetter, M.S. (1973), “The strength of weak ties”, American Journal of Sociology, Vol. 78, pp. 1360–1380. 

Greer, C.R. and Lei, D. (2012), “Collaborative Innovation with Customers: A Review of the Literature and Suggestions for Future 

Research”, International Journal of Management Reviews, Vol. 14, pp. 63–84. 

Greve, H.R. 2007, “Exploration and exploitation in product innovation”, Industrial and Corporate Change, Vol. 16, pp. 945–975. 

Hage, J. (1980), Theories of Organization: Form, Process, and Transformation, Wiley, New York. 

Han, K., Oh, W., Im, K.S., Chang, R.M., Oh, H. and Pinsonneault, A. (2012), “Value co-creation and wealth spillover in open 

innovation alliances”, MIS Quarterly, Vol. 36 No. 1 pp. 291–315. 

Hannan, M.T. and Freeman, J. (1984), “Structural inertia and organizational change”, American Sociology Review, Vol. 49, No. 2, pp. 

149–164. 

Hargadon, A. and Sutton, R.I. (1997), “Technology brokering and innovation in a product development firm”, Administrative Science 

Quarterly, Vol., 42, pp. 716–749. 

Harrison, J.S., Hitt, M.A., Hoskisson, R.E. and Ireland, R.D. (2001), “Resource complementarity in business combinations: 



How networks influence radical innovation 

24 

 

extending the logic to organizational alliances”, Journal of Management, Vol. 27, pp. 679–690. 

Henderson, R., and Clark, K. (1990), “Architecture innovation: the reconfiguration of existing product technologies and the failure of 

established firms”, Administrative Science Quarterly Vol. 35, No. 1, pp. 9–30. 

Herrmann, A., Gassmann, O. and Eisert, U. (2007), “An empirical study of the antecedents for radical product innovations and 

capabilities for transformation”, Journal of Engineering and Technology Management, Vol. 24 No.1/2, pp. 92–120. 

Hochberg, Y.V., Ljungqvist, A. and Lu, Y. (2007), “Whom You Know Matters: Venture Capital Networks and Investment 

Performance”, Journal of Finance, Vol. LXII, No. 1, pp. 251–301. 

Holmstrom, B. (1989), “Agency costs and innovation”, Journal of Economic Behavior and Organization, Vol. 12, pp. 305–327. 

Homans, G.C. (1958), “Social Behavior as Exchange”, American Journal of Sociology, Vol. 63, No. 6, pp.597–606. 

Human, S.E. and Provan, K.G. (1997), “An emergent theory of structure and outcomes in small-firm strategic manufacturing 

networks”, Academy of Management Journal, Vol. 40, No. 2, pp. 368–403. 

Inkpen, A.C. and Pien,W. (2006), “An examination of collaboration and knowledge transfer: China–Singapore Suzhou industrial 

park”, Journal of Management Studies, Vol. 43, No. 4, pp. 779–811. 

Junarsin, E. (2009), “Managing discontinuous innovation”, International Management Review, Vol. 5, No. 1, pp. 10–18. 

Karamanos, A.G. (2011), “Leveraging micro- and macro-structures of embeddedness in alliance networks for exploratory innovation 

in biotechnology”, R&D Management, Vol. 42, No. 1, pp. 71–89. 

Kim, S.M. and Mahoney, J.T. (2006), “Mutual commitment to support exchange: relation-specific system as a substitute for 

managerial hierarchy”, Strategic Management Journal, Vol. 27 pp. 401–423. 

Kraatz, M.S. (1998), “Learning by association? Interorganizational networks and adaptation to environmental Change”, Academy of 

Management Journal, Vol. 41, pp. 621–643. 

Koh, J. and Venkatraman, N. (1991), “Joint venture formation and stock market reaction: An assessment in the information 

technology sector”, Academy of Management Journal, Vol. 34, No. 4, pp. 869–892. 

Kogut, B. (1988), “Joint ventures: Theoretical and empirical perspectives”, Strategic Management Journal, Vol. 9, pp. 319–332.  

Lach, S. (2002), “Do R&D subsidies stimulate or displace private R&D? Evidence from Israel”. Journal of Industrial Economics, 

Vol. 50, No. 4, pp. 369–390. 

Leonard-Barton, D. (1992), “Core capabilities and core rigidities: a paradox in managing new product development”, Strategic 

Management Journal, Vol. 13, No. 9, pp. 111–125. 

Lichtenthaler, U. (2011). “Open innovation: past research, current debates, and future directions”, Academy of Management 

Perspectives, Vol. 25, pp. 75–93. 

Linton, J. (2009), “De-babelizing the language of innovation”, Technovation, Vol. 29, pp. 729–737. 

Lövblad, M., Hyder, A.S. and Lönnstedt, L. (2012), “Affective commitment in industrial customer-supplier relations: a psychological 

contract approach”, Journal of Business & Industrial Marketing, Vol. 27, No. 4, pp.275–285. 

Luo, X. and Deng, L. (2009), “Do Birds of a Feather Flock Higher? The Effects of Partner Similarity on Innovation in Strategic 

Alliances in Knowledge-Intensive Industries”, Journal of Management Studies, Vol. 46, No. 6, pp. 1005–1030. 

Mahmood, I. P., Zhu, H. and Zajac, E.J. (2011), “Where can capabilities come from? Network ties and capability acquisition in 

business groups”, Strategic Management Journal, Vol. 32, pp. 820–848. 

Mahoney, J. (2000), “Path Dependence in Historical Sociology”, Theory and Society, Vol. 29, No. 4. pp. 507-548. 

Maine, E. (2008), “Radical innovation through internal corporate venturing: Degussa’s commercialization of nanomaterials”, R&D 

Management, Vol. 38, No. 4, pp. 359–371. 

March, J. G. (1991), “Exploration and exploitation in organizational learning”, Organization Science, Vol. 2, pp. 71–87. 

McEvily, B. and Marcus, A. (2005), “Embedded ties and the acquisition of competitive capabilities”, Strategic Management Journal, 

Vol. 26, No. 11, pp. 1033–1055. 

Möller, K. (2010), “Sense-making and agenda construction in emerging business networks — How to direct radical innovation”, 

Industrial Marketing Management, Vol. 39, No. 3, pp. 361–371. 

http://en.wikipedia.org/wiki/George_C._Homans
http://en.wikipedia.org/wiki/American_Journal_of_Sociology


How networks influence radical innovation 

25 

 

Mudambi, R. and Swift, T. (2014), “Knowing when to leap: Transitioning between exploitative and explorative R&D”, Strategic 

Management Journal, Vol. 35, No. 1, pp. 126–145. 

O’Reilly, C.A. and Tushman, M.L. (2004), “The ambidextrous organization”, Harvard Business Review, Vol. 82, No. 4, pp. 74–81. 

Nelson, R.R. and Winter, S. (1982). An Evolutionary Theory of Economic Change, Harvard University Press, Cambridge, MA. 

Nieto, M.J. and Santamaría, L. (2007), “The importance of diverse collaborative networks for the novelty of product innovation”, 

Technovation, Vol. 27, No. 3, pp. 367–377. 

O’Connor, G.C. and DeMartino, R. (2006), “Organizing for Radical Innovation: An Exploratory Study of Structural Aspects of RI 

Management Systems in Large Established Firms”, Journal of Product Innovation Management, Vol. 23, pp. 475–497. 

Ojanen, V. and Hallikas, J. (2009), “Inter-organisational routines and transformation of customer relationships in collaborative 

innovation”, International Journal of Technology Management, Vol. 45, pp. 306–322. 

Perrons, R.K. (2009), “The open kimono: How Intel balances trust and power to maintain platform leadership”, Research Policy, Vol. 

38, pp. 1300–1312. 

Pfeffer, J. and Salancik, G.R. (1978). The external control of organizations: a resource dependence perspective. New York: Harper 

and Row. 

Phelps, C.C. (2010), “A longitudinal Study of the influence of alliance network structure and composition on firm exploratory 

innovation”, Academy of Management Journal, Vol. 53, No. 4, 890–913. 

Pohl, H. and Elmquist, M. (2010), “Radical innovation in a small firm: a hybrid electric vehicle development project at Volvo Cars”, 

R&D Management, Vol. 40, No. 4, pp. 372–382. 

Powell, W.W. (1998), “Learning from collaboration: knowledge and networks in the biotechnology and pharmaceutical industries”, 

California Management Review, Vol. 40, No. 3, pp. 228–240. 

Powell, W.W, Koput, K.W. and Smith-Doerr, L. (1996), “Interorganizational collaboration and the locus of innovation: networks of 

learning in biotechnology”, Administrative Science Quarterly, Vol. 41, No. 1 pp. 116–145. 

Reinders, M.J., Frambach R.T. and Schoormans J.P.L. (2010), “Using Product Bundling to Facilitate the Adoption Process Radical 

Innovations”, Journal of Product Innovation Management, Vol. 27, pp. 1127–1140. 

Revilla, E., and Villena, V.H. (2012), “Knowledge integration taxonomy in buyer–supplier relationships: Trade-offs between 

efficiency and innovation”, International Journal of Production Economics, Vol.140, pp.854–864. 

Rice, M.P., Kelly, D., Peters, L.S. and O'Connor, C.G. (2001), “Radical innovation: Triggering intuition of opportunity recognition 

and evaluation”, Research and Development Management, Vol. 31, No. 4, pp. 409–420. 

Ring, P.S. and Van de Ven, A.H. (1994), “Development Processes of Cooperative Interorganizational Relationships”, Academy of 

Management Review, Vol. 19, No. 1, pp. 90–118. 

Sampson, R. C. (2007), “R&D alliances and firm performance: the impact of technological diversity and organization on innovation”, 

Academy of Management Journal, Vol. 50, No. 2, pp. 364–386. 

Sanchez, R, and Mahoney, J. (1996), “Modularity, Flexibility, and Knowledge Management in Product and Organization Design”, 

Strategic Management Journal, Vol. 17, pp. 63–76. 

Schilling, M. (2000), “Toward a general modular systems theory and its application to interfirm product modularity”, Academy of 

Management Review, Vol. 25, No. 2, pp. 312–334. 

Schumpeter, J.A. (1934), The Theory of Economic Development. Harvard University Press: Cambridge, MA. 

Siedel, V.P. (2007), “Concept shifting and the radical product development process”, Journal of Product Innovation Management, 

Vol. 24, No. 6, pp. 522–533. 

Song, M. and Thieme, J. (2009), “The Role of Suppliers in Market Intelligence Gathering for Radical and Incremental Innovation”, 

Journal of Product Innovation Management, Vol. 26, pp. 43–57. 

Sorescu, A.B., Chandy, R.K., and Prabhu, J.C. (2003), “Sources and Financial Consequences of Radical Innovation: Insights from 

Pharmaceuticals”, Journal of Marketing, Vol. 67, October, pp. 82–102. 

Stieglitz, N. and Heine, K. (2007), “Innovations and the role of complementarities in a strategic theory of the Firm”, Strategic 

http://onlinelibrary.wiley.com/doi/10.1002/smj.2097/abstract


How networks influence radical innovation 

26 

 

Management Journal, Vol. 28, pp. 1–15. 

Story, V., O’Malley, L., Hart, S. and Saker, J. (2008), “The development of relationships and networks for successful radical 

innovation”, Journal of Customer Behaviour, Vol. 7, No. 3, pp. 187–200. 

Story, V., Hart, S. and O'Malley, L. (2009), “Relational resources and competences for radical product innovation”, Journal of 

Marketing Management, Vol. 25, No. 5/6, pp.461–481. 

Stringer, R. (2000), “How to manage radical innovation”, California Management Review, Vol. 42, No. 4, pp. 70–88. 

Tsai, K.-H. (2009), “Collaborative networks and product innovation performance: Toward a contingency perspective”, Research 

Policy, Vol. 38, pp. 765–778. 

Tellis, G.J., Prabhu, J.C. and Chandy, R.K. (2009), “Radical Innovation Across Nations: The Preeminence of Corporate Culture”, 

Journal of Marketing, Vol. 73, January, pp. 3–23. 

Uzzi, B. (1997), “Social structure and competition in interfirm networks: the paradox of embeddedness”, Administrative Science 

Quarterly, Vol. 42, pp. 35–67. 

van Dijk, S., Berends, H., Jelinek, M., Romme, A.G.L., and Weggeman, M. (2011), “Micro-Institutional Affordances and Strategies 

of Radical Innovation”, Organization Studies, Vol.32, No.11, pp.1485–1513. 

Veryzer, R.W. (1998), “Discontinuous innovation and the new product development process”, Journal of Product Innovation 

Management, Vol. 15, No. 4, pp. 304–321. 

von Hayek, F. (1945), “The use of knowledge in society”, American Economic Review, Vol. 35, pp. 519–530. 

von Hippel, E. (1988), The sources of innovation. New York: Oxford University Press. 

Yanadori, Y. and Cui, V. (2013), “Creating incentives for innovation? The relationship between pay dispersion in R&D groups and 

firm innovation performance”, Strategic Management Journal, Vol. 34, No. 12, pp. 1502–1511. 

Yang, H., Zheng, Y. and Zhao X. (2014), “Exploration or exploitation? Small firms' alliance strategies with large firms”, Strategic 

Management Journal, Vol. 35, No. 1, pp. 146–157. 

Zahra, S., and George, G. (2002), “Absorptive capacity: a review, reconceptualization, and extension”, Academy of Management 

Review, Vol. 27, No. 2, pp. 185–203. 

Zahra, S. (1991), “Predictors and financial outcomes of corporate entrepreneurship: an exploratory study”, Journal of Business 

Venturing, Vol. 6, No. 4, pp. 259–285. 

Zhou, K.Z. and Li, C.B. (2012), “How knowledge affects radical innovation: knowledge base, market knowledge acquisition, and 

internal knowledge sharing”, Strategic Management Journal, Vol. 33, pp. 1090–1102. 

Zhou, Y. M. (2011), “Synergy, coordination cost, and diversification choices”, Strategic Management Journal, Vol. 32, pp. 624–639. 

Zollo, M. and Winter, S. G. (2002), “Deliberate learning and the evolution of Dynamic Capabilities”, Organization Science, Vol. 13, 

No. 3, pp. 339–351. 

 

Table 1 A summary of findings 

Effect Types of ties involved Impact on radical innovation 

Direct effect Buyer-supplier ties 

Peer collaboration ties 

• Buyer-supplier ties are positively related to radical innovation 

• Peer collaboration ties are positively related to radical innovation 

Moderating effect Equity ties • Equity ties positively moderate the relationship between buyer-supplier ties and radical innovation  

• Equity ties positively moderate the relationship between peer collaboration ties and radical 

innovation 

Crowding out effect Buyer-supplier ties 

Peer collaboration ties 

Equity ties 

• Different types of ties may crowd out each other, thus reducing the focal firm’s scope of 

knowledge searching and integration. 
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